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Introduction: 
 

1. The common law and the specific trustee covenants under s.52 of the SIS Act constitute 

the directors of corporate trustees of super funds as fiduciaries, with the result that the 

directors of LGIAsuper recognise that they must be aware of conflict of interest issues, 

and must have procedures in place to deal with relevant conflicts if they arise. 

 

2. A fiduciary is simply a person who is given a power which must be exercised for the 

benefit of others and, usually, without regard to the personal benefit of the person 

exercising the power. It is a principle of “undivided loyalty”. In the case of directors of the 

Board, the undivided loyalty is owed to the members of the Scheme on whose behalf the 

directors administer the Scheme. 

 

3. As a recognised part of the accountability which runs with a fiduciary position, it is 

necessary to have formal procedures in place to enable potential relevant conflicts 

between a director’s duty of undivided loyalty to the members, and the director’s own 

personal interests, to be identified in a manner which ensures, so far as possible, that 

there is full transparency where any potential relevant conflict does arise, and that the 

affairs of the Board are managed such that decisions are in fact made, and are seen to 

be made, without being influenced or affected by any such conflict. 

 

4. The Board is focused on maintaining an open and transparent conflicts management 

culture within the Board’s operations, its staff and amongst Directors. 

 

5. The Board is responsible for approving a conflicts management framework to ensure that 

the Board identifies, takes all reasonably practicable actions to avoid, or prudently 

manages, all potential and actual conflicts which are relevant to its operations. 

 
How the Board identifies conflicts: 

 
6. All Board members and other responsible persons are required to complete an annual 

declaration which discloses: 
 

a. Employment, directorships or other remunerated services with a stakeholder of 

the Board, for example, councils, LGAQ, unions, State Government and their 

associated bodies. 

 

b. Employment, directorships or other remunerated services with an organisation 

that has, or is seeking, a business relationship with the Board; 

 

c. Any other remunerated position they hold with another organisation, whether as 

an employee, contractor or director, as it could impact their ability to give priority 

to members’ interests; 
 

d. If they are a member of LGIAsuper; 
 

e. Any other financial or non-financial interests that appear to raise or could 

foreseeably raise a conflict between the interest and the persons responsibilities 

to beneficiaries, including any financial benefit derived from an entity that 

provides services to the Board. 
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7. The completed declarations shall be tabled at a Board meeting for the information of all 

Board members. The declarations shall be entered into a Register of Interests and 

Duties. A copy of the Register shall be disclosed on the Scheme’s website for the 

information of members. 

 

8. Any material changes to the above declarations shall be provided to the Board within 30 

days of the change occurring. The agenda for each Board meeting shall require all Board 

members and other responsible persons to advise if there have been any material 

changes to the declarations previously submitted by responsible persons. The Register 

of Interests and Duties shall be updated with any changes advised by responsible 

persons. 

 

9. All persons who wish to nominate for positions on the Board shall be provided with a 

copy of the Conflicts Management Framework and shall submit a declaration form which 

shall list all relevant interests and duties with their nomination. 

 

10. All persons applying for employment with the Board which meets the definition of 

responsible person must be provided with a copy of the Framework and must lodge a 

declaration form prior to finalisation of their appointment. 

 

11. At or prior to the commencement of each meeting of the Board, each responsible person 

must, based on their consideration of the agenda for the meeting, assess whether they 

have a conflict of duty or interest in relation to any item listed for discussion and/or 

decision. 

 

All conflicts raised by directors shall be categorised by the Board in accordance with a 

four-level classification table (see below). The category determined by the Board shall 

also determine the level of participation by the conflicted director in the Board’s 

consideration of the agenda item. Members of the Executive Management Team who 

attend Board meetings and provide advice and support to the Board shall be subject to 

the same disclosure requirements as directors. 
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Category Board participation Example 

1. Extremely minor Full inclusion Responsible person has a minor financial 
interest (> $10,000 <$50,000) in a supplier 
or prospective supplier or investment. 

Member applying for benefit works for 
current or former employer of the 
responsible person. 

2. Minor Excluded from 
discussion 

Responsible person has a financial interest 
(>$50,000 <$100,000) in a supplier or 
prospective supplier or investment. 

Responsible person accepted 
gift(s)/hospitality > $1,000 in last 12 
months. 

Responsible person gave assistance to 
member on their application for a 
death/TPD benefit. 

3. Significant Excluded from 
meeting 

Responsible person has a financial interest 
(>$100,000) in a supplier or prospective 
supplier or investment. 

Responsible person has a financial interest 
in a property which would be impacted by 
the investment. 

Responsible person has a close personal 
or family relationship with member applying 
for a benefit. 

4. Major Excluded from 
meeting and not to 
receive Board papers 
on the issue 

TPD application by responsible person as 
LGIAsuper member. 

Death benefit application by/on behalf of 
responsible person as a dependant of a 
deceased member. 

Responsible person is a director/employee 
/contractor with a supplier or prospective 
supplier or investment or competitor. 

5. Critical Avoidance of the The responsible person is appointed to the 

 conflict by the trustee board of another super fund, 

 responsible person excluding the person’s SMSF. 

 divesting themselves  
 of the relevant duty The responsible person is a 

 or interest or the director/employee /contractor with a service 

 responsible person provider that has committed a 

 ceasing their role fraudulent/illegal act against LGIAsuper. 

 with LGIAsuper.  
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Disclosure of gifts and hospitality: 
 

12. The Board maintains a gifts and hospitality register which records all gifts and hospitality 

disclosed by directors or staff of the Board. The register is tabled at each Board meeting. 

 

13. Any gifts or hospitality received by responsible persons above $1,000 will be disclosed in 

the Register of Interests and Duties as published on the Scheme’s website 
 

14. Any offers of gifts or hospitality must be refused in the following circumstances: 
 

i. where the gift or hospitality is made by an organisation which, at the time of the 

offer, was engaged in, or preparing to engage in, negotiations for the provision of 

products or services to the Board and /or its members or participating employers; 

 

ii. where the gift or hospitality being offered has a value of $1,000 or greater, unless 

the Board has approved the gift or hospitality prior to its acceptance; 

 

iii. where the gift is in the form of money or a financial security easily converted into 

money e.g. shares, fixed interest instruments, cheque, etc.; 

 

iv. where the offer of a gift or hospitality is made by an organisation on the condition 

that the officer act in a manner or provide influence in a manner which would 

benefit that organisation. 

 

Review of conflicts management policy: 
 

15. At least once every three years the Board shall ensure that the appropriateness, 

effectiveness and adequacy of this framework are subject to a comprehensive review by 

operationally independent, appropriately trained and competent persons. Subject to 

meeting these requirements, the (outsourced) internal auditor will normally conduct the 

review. 
 

16. Compliance with the provisions of the policy shall be subject to ongoing review by the 

Board and the CEO. They shall ensure all conflicts identified are considered in a timely 

manner. 
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